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Abstract

This study aims to examine the effect of strategic planning, human resource management, and asset management on increasing the
productivity of the rural economy. This research is a quantitative approach. The research sample was carried out by simple random sampling
and data collection using a questionnaire so that 129 respondents were determined. The research test was conducted using multiple linear
regression with the OLS (Ordinary Least Square model. The results obtained were that strategic planning, human resource management, and
asset management had a significant positive effect on increasing the productivity of the rural economy. This shows that strategic planning
is the most important thing in industry, companies, or organizations as a guideline to achieve optimal performance. In addition, human
resource management and asset management are positive supports for increasing the economic productivity of rural communities to achieve
welfare goals. This research proves that strategic planning must be carried out by considering the existing potential, both sources. natural
resources, human resources, and economic resources Meanwhile, human resource management and asset management are mandatory to
support the sustainability of an organization or company so that the benefits of the study as study material in strategic decision making, both

in business and public policy.
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1. Introduction

For long-term development, two things need to
be considered, namely the direction of the economic
transformation process and the globalization process.
Economic transformation is manifested in changes in sector
contributions, economic growth sources, and a shift in labor
from the agricultural sector to the industrial sector. Economic
transformation is a continuous, long-term process of shifting
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labor and other resources from lower- to higher-productivity
activities both within and between sectors, to facilitate
aggregate labor productivity growth over a sustained period
and result in more diversified and complex productive
activities. The transformation process needs to be directed
so that harmony and balance, both in production and labor
absorption, between the agricultural and industrial sectors
and between the rural and urban sectors is maintained.
A shift in the pattern of demand towards increased production
- industry and services based on the rural (traditional) sector’s
resilience - will encourage dynamic growth. For Indonesia,
economic growth has many impediments, especially since
the development concept is not being implemented according
to what it should be (Cypher & Dietz, 2008).

Indonesia has much economic potential but the trade-
off between growth and stability continues to bind its
growth ambitions. Indonesian economic policy continues to
prioritize stability overgrowth but the adequacy of economic
growth has become the bigger issue (Arndt, 1989). In
effect, economic growth covers a broader target, namely the
improvement of people’s welfare. Community participation
in economic development and creating a balanced economic
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structure are essential for sustainable economic growth
and development (Malizia et al., 2020). In this connection,
increasing community participation in rural areas is a strategy
to increase the nation and state’s independence.

There are three important prerequisites for economic
growth and development in a region: capital accumulation,
improving human resources quality, and economic, social,
and political institutions (Easterly & Levine, 2016). If all
three are fulfilled, the community will have the possibility
to participate (Coale & Hoover, 2015). They will channel
their abilities and skills to increase rural productivity. In the
next five years of village development, village funds will be
encouraged for rural economic productivity and rural human
resources (Saputra et al., 2019a).

The villages are currently enjoying the opportunity
of village funds, which are given periodically every year.
This provides villages’ opportunity to transform from
underdeveloped villages to developed villages (Saputra et
al., 2020). For this reason, the government needs to find
strategies, models, forms to improve the rural economy
(Xu et al., 2018). For example, tourism villages could open
employment opportunities, elevate regional culture, and
develop the economic potential and welfare of the local
community. If managed properly, it turns out to provide
a multiplier effect to increase economic productivity
and improve rural communities’ welfare (Atmadja &
Saputra, 2018). To synergize these elements, the village
government’s strategic role is needed. Therefore, the
village government must be able to apply the principle of
accountability in the management of village finance, where
all village administration activities must be accountable to
the village community in accordance with the provisions to
materialize Good Village Governance (Atmadja et al., 2018).
This indicates that good village governance must contain
transparent, accountable, and participatory principles, as
stated in the Village Law (Sujana et al., 2020). Good village
governance can create quality government financial reports
and emphasize the process of village government financial
management and the involvement of stakeholders in the
social, economic, and political fields (Atmadja et al., 2018)

Strategic planning is an organization’s process of
defining its strategy, or direction, and making decisions
on allocating its resources to pursue this strategy. is the
art of creating specific business strategies, implementing
them, and evaluating the results of executing the plan, in
regard to a company’s overall long-term goals or desires
(Plotnikov et al., 2015). Strategic planning in regional
contextual development in the future is oriented towards
pursuing high growth and simultaneously creating income
distribution. The new alternative that has emerged is an
equity development strategy. In this equitable growth, what
stands out is the emphasis on development through social

engineering techniques, such as master plans and integrated
program packages (Dimitriou & Thompson, 2007). The
key to success in increasing rural economic productivity is
village government programs and policies that are always in
synergy with the central government (McLean, 2018). One
of the strong synergies today is village funds from the central
government to village governments to increase the rural
economy’s productivity (French, 2005). For this reason, all
forms of village asset data collection are needed to clarify
the coverage of the area and assets of the village so that
they can be used and managed properly according to village
potential, such as the formation of tourist villages, and so on
(Ioppolo, 2016).

Based on regulations regarding villages in Indonesia,
village assets are village property that comes from the
village’s original wealth, purchased or obtained at the
expense of the village income and expenditure budget, or
obtaining other legal rights (Atmadja et al., 2018). Village
assets can be in the form of village treasury lands, communal
land, village markets, animal markets, boat moorings, village
buildings, fish auctions, agricultural product auctions,
village-owned forests, village springs, public baths, and
other village assets (Saputra et al., 2020). Furthermore,
this asset can be managed properly to increase the village’s
original income so that it can improve the economy in the
village and towards an independent village (Saputra et al.,
2019b). To achieve optimal asset utilization, management
of the asset’s life cycle is required. Optimal asset utilization
and asset performance requires planning and strategizing as
to what must be done in a range of business processes. It
also requires that preparations to collect information using
effective practices be made and embedded throughout the
asset life cycle. Given the importance of managing village-
owned assets, the village government must manage village-
owned assets professionally, effectively, and prioritizing
economic aspects so that the economic welfare of village
communities can be achieved (Sujana et al., 2020). Several
villages in Bali-Indonesia face several problems related to
the utilization of village assets and their management, for
example, in several villages, the source of finance given
to the utilization of village assets is still unclear, and the
impaired function of village regulations in the utilization and
management of village assets. This problem must be resolved
so that the hope of becoming a developed and independent
village can be achieved (Atmadja & Saputra, 2018).

To provide solutions for increasing the rural economy’s
productivity, several researchers provide the results of their
research, namely Jorgenson et al. (2016), who stated that
strategic planning and human resource management are
needed to increase rural economic productivity. Kristiningrum
et al. (2019) stated that strategic planning has a significant
effect on economic productivity. Himanshu et al. (2013)
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state that human resource management plays an important
role in increasing productivity and performance. Saleh and
Idris (2010) stated that in regional development based on
economic productivity, it is necessary to collect data on assets
and capable asset management so that the resources owned by
an area can be explored and developed for welfare purposes.
However, other research such as Harrison (2000) stated that
strategic planning is not needed in increasing productivity, the
most important factor is the clarity of boundaries and regional
potential. Furthermore, Bhatti and Qureshi (2007) stated that
human resources would be productive if they are given formal
and informal education that is quality and future-oriented.
Hendri et al. (2020) also stated that the quality of human
resources does not have an important influence in terms of
developing regional potential, but it will be important if there
is performance guidance.

Based on the differences in the results of previous
studies, the current researchers feel it is necessary to
re-examine the factors of strategic planning, human resource
management, and asset management towards increasing
rural economic productivity by taking research objects in
Bali-Indonesia Province because it has excellent rural
potential to be developed into government sources of income,
such as tourist villages, cultural museums and so on. Bali,
which is already known for its tourism, will be increasingly
motivated to improve its people’s welfare through strategic
programs based on the government’s strategic planning.

2. Literature Review

A strategic plan is a document used to communicate with
the organization the organizations’ goals, the actions needed
to achieve those goals, and all of the other critical elements
developed during the planning exercise. Strategic planning is
a systematic process that helps you set an ambition for your
business’ future and determine how best to achieve it. Its
primary purpose is to connect three key areas: your mission
- defining your business’ purpose. your vision - describing
what you want to achieve (Kaufman & Jacobs, 1987).

Asset management refers to a systematic approach to the
governance and realization of value from the things that a
group or entity is responsible for, over their whole life cycles.
Asset management is a systematic process of developing,
operating, maintaining, upgrading, and disposing of assets
in the most cost-effective manner (including all costs,
risks, and performance attributes) This asset management
variable is measured by modifying the instrument from
Schneider et al. (2006), adjusted to the problem and research
objectives. Ahmad et al. (2018) explained that the technique
of implementing asset management in stages, with one of
the factors being considered is the optimization of asset
usage. This research had also shown the professionalism
of regional asset management, as such, the research results

concluded that the optimization of asset utilization, which is
also called quality asset management and asset management
accountability, affects regional income. Dewi et al. (2017)
found that the efforts of optimizing the utilization and
professionalism of village assets management significantly
have a positive impact on the improvement of village
original revenue. Management of regional assets is one of
the determinants of healthy business performance. Asset
management, which contains the optimization of asset
utilization, is an effective means of improving performance
so that work transparency in asset management is guaranteed
without the need for concerns about weak supervision and
control (Ahmad et al., 2018; Govindarajan, 2019).

Human resource management plays an increasingly
vital role in the organizational economic development
of countries (Shakil et al., 2020; Suwanda & Suryana,
2021). However, in the context of current economic
development, the fierce competition has led to moving
human resources between units and sectors. Units and
sectors with good incomes and ideal working environment
will increasingly attract and retain quality staff to work
and increase work results. In this context, it is essential
to learn, research, analyze and evaluate the factors of
human resource management activities affecting the
work result. Human resource management is the strategic
approach to the effective management of people in a
company or organization such that they help their business
gain a competitive advantage (Nguyen et al., 2020). It is
designed to maximize employee performance in service
of an employer’s strategic objectives. Human resource
management is primarily concerned with the management
of people within organizations, focusing on policies and
systems (Tian et al., 2016).

Economic growth has occupied an important place in
the economic theory and this refers to the government’s
role and responsibility in the economic activities. The
economic responsibility of government in the last century
was limited because it focused on creating the necessary
circumstances for market performance. Liberalizing the
economy and decreasing the unemployment rates are some
of the main responsibilities of local government (Gabriel
& Ezekiel, 2019; Alzyadat & Al-nsour, 2021). However,
only a few governments, in particular, from developing
countries spare their efforts on fostering various types
of technological progress and innovation management.
For developed countries, the common ways to evaluate
technological innovation benefits have largely developed
and the discussions about total factor productivity growth
rates are widely spread. On the other hand, developing
countries pay much more attention to traditional production
factors of labor, capital, and natural resources rather than
technological progress, innovation management, and total
factor productivity growth rates (Lee & Xuan, 2019).
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The importance of productivity in improving national
welfare has been universally recognized. There is no type
of human activity that does not benefit from increased
productivity as a force to produce more goods or services.
Economic productivity in this study is measured by adopting
instruments from the research of Feeny (2011).

This study refers to several previous studies with
relationships, variable equations, and several other
relationships. The research in question is research conducted by
Grant (2003) whose findings point to a possible reconciliation
of ‘design’ and ‘process’ approaches to strategy formulation.
The study pointed to a process of planned emergence in
which strategic planning systems provided a mechanism
for coordinating decentralized strategy formulation within a
structure of demanding performance targets and clear corporate
guidelines. The study showed that these planning systems
fostered adaptation and responsiveness, but showed limited
innovation and analytical sophistication. In their research,
Fung and Au (2014) investigated two studies to explain
inconsistent findings on the effect of resource inequality based
on two properties of heterogeneity: (a) level of inequality and
(b) asymmetry of resource distribution. We confirmed that
symmetrically heterogeneous groups cooperated less than
homogeneous groups did. They found that larger resource
inequality led to less cooperation. More importantly, the
effect of inequality was different among groups with different
distributions of resources — cooperation declined in groups
with a symmetrical distribution of resources but did not
decline in groups with a hegemonic distribution. Hegemonic
distribution also affected psychological states as resource
inequality changed. High endowment members reported
higher self-efficacy when distribution was hegemonic than
symmetric.

Human resource competence has a significant effect
on increasing the income or economic productivity of an
area. This is, of course, followed by a result which states
that data collection and management of village assets has
a significant effect on economic productivity. This means
that strategic planning, human resource competence,
and asset management have an important relationship to
increasing a region’s productivity and income. Human
resource management is a process of dealing with various
problems within the scope of employees, employees,
laborers, managers, and or all workforce that supports all
activities of an organization, institution, or company to
achieve predetermined goals. This variable is measured
using an instrument from Langford et al. (2014), modified,
and adjusted to the research objectives.

3. Methodology

The sampling technique used purposive sampling with
certain criteria, namely village officials who have the

authority to issue policies, namely the village head. The
research design used in this study was a survey method. The
survey research design was that each village head office
was visited directly and given a questionnaire. The number
of villages that met the sample criteria participating in this
study was 636 villages. The reason for choosing this sample
is for the research’s specifications to partially evaluate the
rural economy’s productivity. The number of samples used
in this study was 129 respondents. Before data analysis, the
instrument was tested for validity and reliability and the classic
assumption test, multicollinearity test, heteroscedasticity
test, and normality test. Meanwhile, to test the relationship
between variables we use multiple linear regression with the
OLS (Ordinary Least Square) model. This method is one
way of calculating the statistical regression coefficient that
is unbiased, efficient, and consistent.

Primary data in this study is data obtained and collected
directly from the research location through a questionnaire
given to respondents, while the questionnaire used comes
from previous studies and questionnaires with modifications
through prevailing theories and regulations, and adapted
to the needs of the research object and indicators that have
tested their validity and reliability. In this study, the researcher
expects the respondents to answer the questionnaire given to
know about the scope of strategic planning, human resource
management policies, and village asset management as part of
the village’s economic productivity, namely the Village Head.

4. Results and Discussion

In this study, data collection was carried out by distributing
129 questionnaires to respondents, namely the Village Head.
The questionnaire was returned within 4 weeks as many as
87 questionnaires. Details of respondents who participated
in filling out the questionnaire were based on gender: 77
men and 10 women. The results of testing the validity and
reliability of the instrument show that the instrument used
in this study is valid and reliable, which is indicated by the
item-total variable correlation coefficient value greater than
0.3 and the significance less than 0.05. The reliability test
results showed that the Cronbach alpha value for all variables
used in this study was greater than 0.70.

The results of normality testing with the One-Sample
Kolmogorov Smirnov Test show the Asymp. Sig (2-tailed)
result of 0.336, which is higher than 0.05, so it is said
that the data is normally distributed. The tolerance value
calculation result shows that all independent variables have
a tolerance value of 0.992 (each), lesser than 0.10. The VIF
value calculation results also show that all independent
variables have a VIF value < 10, that is, with a total of 1.00,
so it can be concluded that there are no multicollinearity
symptoms between independent variables. Meanwhile,
the heteroscedasticity test results show that all variables
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are not significant at 0.05, so it can be concluded that
heteroscedasticity does not occur.

The results of the research variable regression test state
that the summary model shows the amount of adjusted R* of
0.987, which means that 98.7% of the variation in economic
productivity variables can be explained by variations of the
three independent variables, namely strategic planning,
human resource management, and asset management while
the rest (100% — 98,7% = 1.3%) is due to other variable bot
included in the study

Based on the ANOVA test table or F test, the F' count is
0.224 with a probability of 0.000. Because the probability
is much smaller than 0.05, it can be concluded that the
regression coefficient for strategic planning, human resource
management, and asset management is not equal to zero, or the
three independent variables simultaneously affect economic
productivity. This also means that the coefficient of determination
R? is not equal to zero or can be interpreted as significant.

From the results of the regression test, the 7-test
results were obtained which stated that of the three
independent variables included in the model, it turned
out that all variables, namely strategic planning, human
resource management, and asset management had a

Table 1: Coefficient of Determination

. Std. Error
Model R R Square Adjusted of the
R Square .
Estimate
1 0.948° 0.581 0.987 6.438

Table 2: Simultaneous Significance Test (F Statistical Test)

385

significant effect, and this can be seen from the varying
significance probability of all three. The strategic
planning variable has a significance value of 0.000, the
human resource management variable has a significance
value of 0.004, and the asset management variable has
a significance value of 0.001. So, it can be concluded
that the economic productivity variable is influenced by
strategic planning, human resource management, and asset
management.

The strategic planning variable has a significance value
of 0.000 < 0.05. So, it can be said that strategic planning
has a positive and significant effect on the rural economy’s
productivity. This study’s results are supported by the
results of research conducted by Plotnikov et al. (2015),
who stated that strategic planning affects productivity.
This means that strategic planning has an important role
in increasing rural communities’ productivity (Deslonde &
Becerra, 2018). Strategic planning is used as an instrument
and reference in implementing community development
programs to increase rural productivity (Milanés et al.,
2020). Companies with a competitive advantage perform
financially much better than other companies in the industry
or better than the industry average (Deegan, 2013). Some
companies may achieve this without a comprehensive
strategic plan, but for most of the players out there,
it is very important to plan strategically, i.e., analyze,
create, implement and monitor, and do this continuously
(Castanheira et al., 2010). This does not guarantee that the
company will ever achieve a competitive advantage, but
strategic planning is an important process if the company
maintains it (Deslonde & Becerra, 2018).

Model Sum of Squares df Mean Square F Sig.
1 Regression 2.022 2 1.011 0.224 0.0002
Residual 3481.587 84 41.447
Total 3483.609 86

2Predictors: (Constant), X, X, Xi.
>Dependent Variable: Y.

Table 3: Significance Test of Individual Parameters (t Statistical Test)

Model Unstandardized Coefficients Standardized Coefficients t Sig.
B Std. Error Beta B Std. Error

1 (Constant) 18.853 3.804 4.956 0.000

X, 0.013 0.061 —-0.024 -0.219 0.000

X, 0.223 0.066 —-0.006 —-0.051 0.004

X, 0.107 0.043 —-0.021 —-0.621 0.001
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Human resource management has a significant positive
effect on increasing the rural economy’s productivity, and
it is shown from the research results with a significance
value of 0.004 < 0.05. This study’s results support research
by Farooqui and Nagendra (2014) and Atmadja and Saputra
(2018), who stated human Resource is considered to be a
vital source of growth for organizations, for best utilization of
human resource it is essential to align the knowledge, skills,
and abilities possessed by the employees with the assigned
roles in the organization (Saputra et al., 2019b). Like financial
planning, people’s agenda is important to plan. This is
because employees are the company’s main asset (Deslonde
& Becerra, 2018). Human resource planning is a process that
identifies current and future human resources need for an
organization to achieve its goals. Human resource planning
should serve as a link between human resource management
and the overall strategic plan of an organization. Human
resource planning is the continuous process of systematic
planning ahead to achieve optimum use of an organization’s
most valuable asset—quality employees. Human resources
planning ensures the best fit between employees and jobs
while avoiding manpower shortages or surpluses. Strategic
workforce planning always starts with the question - what
are the business goals and strategies? This is the first step
that should not be missed and will determine future planning
success (Are et al., 2018). By knowing what the business
goals are, the company will map the workforce requirements
for positions in the company (Jardali et al., 2015).

Based on the analysis of research data, it is stated that asset
management has a significant effect on increasing economic
productivity. This means that good asset management
increases productivity. The goal of asset management
in the future is directed at ensuring sustainable capacity
development of regional governments to be able to develop
or optimize the use of regional assets to increase productivity
(Deslonde & Becerra, 2018) So local governments must
understand what must be done to optimize their assets to
increase revenue, especially in this case are fixed assets
(Saputra et al., 2019a).

The management of regional assets is one of the
determinants of healthy business performance, so that
optimization analysis is needed in the assessment of regional
assets, namely: inventory, legal audits, asset appraisal, as
well as supervision and control, where if it is carried out
properly and accurately it will provide great benefits for
the government in increasing effectiveness and efficiency
and can create added value in managing assets in a more
orderly, accountable and transparent manner (Ahmad
et al., 2018; Bayih & Singh, 2020; Dewi et al., 2017). The
significant value of asset management is 0.001 < from 0.05,
and this indicates that the asset management variable has
a positive and significant effect on economic productivity.

This study’s results are supported by the results of research
conducted by Ahmad et al. (2018), who stated that regional
asset management’s professionalism has a significant
effect on local government performance as seen from the
increase in regional economic productivity. Identification of
regional assets is a determining factor for healthy business
performance (Dewi et al., 2017; Trisnadewi et al., 2019;
Ying et al., 2011). Asset management, which contains the
optimization of asset utilization, is an effective means of
improving performance so that work transparency in asset
management is guaranteed without the need for concerns
about weak supervision and control so that it affects the
productivity of the village economy (Ahmad et al., 2018;
Heliodoro et al., 2016).

5. Conclusion

Most companies involve middle managers from
functional areas in the strategic plan formulation process.
Middle managers are the people who carry out the
strategies set out in the plan, and if they are not involved in
making plans, they are less committed to supporting them.
Thus, strategic planning is used to achieve a competitive
advantage and integrate all company functional areas
by facilitating communication between managers of all
levels. Based on this study’s research and discussion,
strategic planning, human resource management, and asset
management significantly affect economic productivity.
This means that for increasing productivity, competitive
strategic  planning, professional human resource
management, and good asset management are needed
so that regional potential can be properly developed,
which raises great hopes for rural communities to ensure
productivity parallel to welfare goals.

This research has several limitations, namely, the
sample used is only in one district, but the concept of
generalization can be achieved. The researcher only tested
the core variables indicated to affect the village’s original
income without considering other wvariables such as
psychology, environment, or culture which often affects the
regional income. Further research can develop this research
in the context of an entire area, for example, a province
or country. It can also add other variables to be studied,
such as psychological, behavioral, cultural, information
systems, or institutional factors.

References

Ahmad, Z., Ibrahim, H., & Tuyon, J. (2018). Governance
of behavioral biases in the asset management industry:
Insights from fund managers in Malaysia. Asian Academy
of Management Journal of Accounting and Finance, 14(2),
65-102. https://doi.org/10.21315/aamjaf2018.14.2.4



1. Made SARA, Komang Adi Kurniawan SAPUTRA, I Wayan Kartika Jaya UTAMA /
Journal of Asian Finance, Economics and Business Vol 8 No 4 (2021) 0381-0389 387

Alzyadat, J. A., & Al-Nsour, I. A. (2021). The Fiscal Policy
Instruments and the Economic Prosperity in Jordan. Journal
of Asian Finance, Economics, and Business, 8(1), 113-122.
https://doi.org/10.13106/jafeb.2021.vol8.no1.113

Are, C.,Suh,M., Carpenter, L., Stoddard, H., Hamm, V., De Vries, M.,
Goldner, W., Jarzynka, K., Parker, J., Simonson, J., Talmon, G.,
Vokoun, C., Gold, J., Mercer, D., & Wadman, M. (2018). Model
for prioritization of graduate medical education (GME) funding
at a university setting: Engagement of GME committee with
the Clinical Enterprise. American Journal of Surgery, 216(1),
147-154. https://doi.org/10.1016/j.amjsurg.2017.07.010

Arndt, H. W. (1989). Economic development: The history of an
idea. Chicago, IL: University of Chicago Press.

Atmadja, A. T., & Saputra, K. A. K. (2018). Determinant factors
influencing the accountability of village financial management.
Academy of Strategic Management Journal, 17(1), 1-9.
https://www.abacademies.org/articles/Determinant-factors-
influencing-the-accountability1939-6104-17-1-158.pdf

Atmadja, A. T., Saputra, K. A. K., & Koswara, M. K. (2018). The
influence of village conflict, village apparatus ability, village
facilitator competency, and commitment of local government
on the success of budget management. Academy of Accounting
and Financial Studies Journal, 22(1), 1-11. https://www.
abacademies.org/articles/the-influence-of-village-conflict-
village-apparatus-ability-village-facilitator-competency-and-
commitment-of-local-government-on-t-6841.html

Bayih, B. E., & Singh, A. (2020). Modeling domestic tourism:
Motivations, satisfaction, and tourist behavioral intentions.
Heliyon, 6(9), €04839. https://doi.org/10.1016/j.heliyon.2020.
e04839

Bhatti, K. K., & Qureshi, T. M. (2007). Impact of employee
participation on job satisfaction, employee commitment, and
employee productivity. International Review of Business
Research Papers, 3(2), 54—068.

Castanheira, N., Rodrigues, L. L., & Craig, R. (2010). Factors
associated with the adoption of risk-based internal auditing.
Managerial Auditing Journal, 25(1), 79-98. https://doi.
org/10.1108/02686901011007315

Coale, A. J., & Hoover, E. M. (2015). Population growth and
economic development. New Jersey: Princeton University Press.

Cypher, J. M., & Dietz, J. L. (2008). The process of economic
development. Abingdon, UK: Routledge.

Deegan, C. (2013). Will the accountant have a central role in
saving the planet.? A reflection on green accounting and
green eyeshades twenty years later. Critical Perspectives
on Accounting, 24(6), 448-458. https://doi.org/10.1016/].
cpa.2013.04.004

Deslonde, V., & Becerra, M. (2018). The technology acceptance
model (TAM): Exploring school counselors’ acceptance and
use of Naviance. The Professional Counselor, 8(4), 369-382.
https://doi.org/10.15241/vd.8.4.369

Dewi, P. E. D. M., Saputra, K. A. K., & Prayudi, M. A. (2017).
Optimizing the utilization and professionalism of village
asset management in increasing village original income.
Scientific Journal of Accounting, 2(2), 129-147. http://dx.doi.
org/10.23887/jia.v2i2.15634

Dimitriou, H. T., & Thompson, R. (2007). Strategic planning for
regional development in the UK. Abingdon, UK: Routledge.

Easterly, W., & Levine, R. (2016). The European origins of
economic development. Journal of Economic Growth, 21(3),
225-257. https://doi.org/10.1007/s10887-016-9130

Farooqui, M. S., & Nagendra, A. (2014). The impact of person-
organization fit on job satisfaction and performance of
the employees. Procedia Economics and Finance, 11(14),
122-129. https://doi.org/10.1016/s2212-5671(14)00182-8

Feeny, D. H. (2011). The political economy of productivity: Thai
agricultural development, 1880-1975. Vancouver, Canada:
UBC Press.

French, D. (2005). British economic and strategic planning,
1905-1915. Milton Park, UK: Taylor & Francis.

Fung, J. M. Y,, & Au, W. T. (2014). Effect of inequality on
cooperation: Heterogeneity and hegemony in public
goods dilemma. Organizational Behavior and Human
Decision Processes, 123(1), 9-22. https://doi.org/10.1016/].
obhdp.2013.10.010

Gabriel, E. D., & Ezekiel, A. 1. (2019). The nexus between tax
revenue and economic growth in Nigeria. International Journal
of Applied Economics, Finance, and Accounting, 4(2), 45-55.
https://doi.org/10.33094/8.2017.2019.42.45.55

Govindarajan, V. (2019). Impact of participation in the budgetary
process on managerial attitudes and performance: Universalistic
and contingency perspectives. Management Control Theory,
17(4), 321-341. https://doi.org/10.1111/j.1540-5915.1986.
tb00240

Grant, R. M. (2003). Strategic planning in a turbulent environment:
Evidence from the oil majors. Strategic Management Journal,
24(6), 491-517. https://doi.org/10.1002/smj.314

Harrison, R. (2000). Learning, knowledge productivity, and
strategic progress. International Journal of Training and
Development, 4(4), 244-258. https://doi.org/10.1111/1468-
2419.00111

Heliodoro, P. A., Carreira, F. A., & Lopes, M. M. (2016). The change
of auditor: The Portuguese case. Revista de Contabilidad-
Spanish Accounting Review, 19(2), 181-186. https://doi.
org/10.1016/j.rcsar.2015.05.001

Hendri, H., Yuliantoro, & Ama, M. K. (2020). Determinants of
fraud prevention and financial performance as an intervening
variable. International Journal of Economics and Financial
Issues, 10(1), 19-26. https://doi.org/10.32479/ijefi.8955

Himanshu, H., Lanjouw, P., Murgai, R., & Stern, N. (2013). Non-
farm diversification, poverty, economic mobility, and income



1. Made SARA, Komang Adi Kurniawan SAPUTRA, I Wayan Kartika Jaya UTAMA /
388 Journal of Asian Finance, Economics and Business Vol 8 No 4 (2021) 0381-0389

inequality: A case study in village India. Washington DC: The
World Bank.

lIoppolo, G., Cucurachi, S., Salomone, R., Saija, G., & Shi, L.
(2016). Sustainable local development and environmental
governance: A strategic planning experience. Sustainability,
8(2), 180. https://doi.org/10.3390/5u8020180

Jardali, H. Al, Abdallah, F., & Barbar, K. (2015). Measuring
Intentions among Employees toward the Use of a Balanced
Scorecard and Information System: A Conceptual Approach
Using the Theory of Planned Behavior and the Technology
Acceptance Model. Procedia Economics and Finance, 26(15),
1146-1151. https://doi.org/10.1016/s2212-5671(15)00944-2

Jorgenson, D., Gollop, F. M., & Fraumeni, B. (2016). Productivity
and US economic growth. Amsterdam, Netherlands: Elsevier.

Kaufman, J. L., & Jacobs, H. M. (1987). A public planning
perspective on strategic planning. Journal of the
American Planning Association, 53(1), 23-33. https://doi.
org/10.1080/01944368708976632

Kristiningrum, R., Lahjie, A. M., Yusuf, S., & Ruslim, Y. (2019).
Species diversity, stand productivity, aboveground biomass,
and economic value of mangrove ecosystem in Mentawir
Village, East Kalimantan, Indonesia. Biodiversitas Journal
of Biological Diversity, 20(10), 2848-2857. https://doi.
org/10.13057/biodiv/d201010

Langford, D., Fellows, R. F., Hancock, M. R., & Gale, A. W. (2014).
Human resources management in construction. Abingdon, UK:
Routledge.

Lee, J. W., & Xuan, Y. (2019). Effects of technology and innovation
management and total factor productivity on the economic
growth of China. Journal of Asian Finance, Economics, and
Business, 6(2), 63-73. https://doi.org/10.13106/jafeb.2019.
v0l6.102.63

Malizia, E., Feser, E. J., Renski, H., & Drucker, J. (2020).
Understanding local economic development. Abingdon, UK:
Routledge.

McLean, M. (2018). Understanding your economy: Using analysis
to guide local strategic planning. Abingdon, UK: Routledge.

Milanés Batista, C., Planas, J. A., Pelot, R., & Nuiez, J. R. (2020).
A new methodology is incorporating public participation within
Cuba’s ICZM program. Ocean and Coastal Management, 186,
15-29. https://doi.org/10.1016/j.ocecoaman.2020.105101

Nguyen, D. T., Ha, V. D., & Dang, T. T. N. (2020). The impact
of human resource management activities on the compatibility
and work results. Journal of Asian Finance, Economics,
and Business, 7(9), 621-629. https://doi.org/10.13106/
JAFEB.2020.VOL7.N0O9.621

Plotnikov, V., Fedotova, G., Popkova, E., & Kastyurina, A. (2015).
Harmonization of strategic planning indicators of territories’
socioeconomic growth. Regional and Sectoral Economic
Studies, 15(2), 105-114. https://www.usc.gal/economet/
reviews/eers1527.pdf

Saleh, H., & Idris, K. (2010). The economic impact of dam
construction, the challenge & solution to agricultural

productivity in Nigeria: A case study of Tura dam in Mashigi
village, Kankara L. GA, Katsina state. Journal of Agriculture
and Veterinary Sciences, 2, 35—44.

Saputra, K. A. K., Anggiriawan, P. B., Sanjaya, 1. K. P. W., Jayanti,
L.G.P.S.E.,, & Manurung, D. T. H. (2019a). The role of human
resource accounting and the synergy of village government in
village fund management. Journal of Advanced Research in
Dynamical and Control System, 11(11), 303-309. https://doi.
org/10.5373/JARDCS/V11111/20193200

Saputra, K. A. K., Jayawarsa, A. A. K., & Atmadja, A. T. (2019b).
Resurrection as a fading implication of accountability
in financial management for a village credit institution.
International Journal of Business, Economics, and Law, 19(5),
258-268. https://www.ijbel.com/wp-content/uploads/2019/11/
K19 263.pdf

Saputra, K. A. K., Subroto, B., Rahman, A. F., & Saraswati,
E. (2020). Issues of morality and whistleblowing in short
prevention accounting. International Journal of Innovation,
Creativity, and Change, 12(3), 77-88. https://www.ijicc.net/
images/vol12/iss3/12314 Saputra 2020 E R.pdf

Schneider, J., Gaul, A. J., Neumann, C., Hogréfer, J., WellBow,
W., Schwan, M., & Schnettler, A. (2006). Asset management
techniques. International Journal of Electrical Power &
Energy Systems, 28(9), 643-654. https://doi.org/10.1016/].
ijepes.2006.03.007

Shakil, R. M., Mollah, A., Rahman, S. T., & Habib, M. (2020).
A bibliometric review of global research on human resources
management and supply chain management. International
Journal of Supply Chain Management, 9(4), 173—184. https://
ojs.excelingtech.co.uk/index.php/IJSCM/article/view/4191

Sujana, E., Saputra, K. A. K., & Manurung, D. T. H. (2020). Internal
control systems and good village governance to achieve quality
village financial reports. International Journal of Innovation,
Creativity, and Change, 12(9), 98-108. http://repository.
stiewidyagamalumajang.ac.id/764/

Suwanda, D., & Suryana, D. (2021). Human resource development
in local governments : increased transparency and public
accountability. Journal of Asian Finance, Economics,
and Business, 8(1), 1063-1069. https://doi.org/10.13106/
jafeb.2021.vol8.n01.1063

Tian, A. W., Cordery, J., & Gamble, J. (2016). Staying and
performing: How human resource management practices
increase job embeddedness and performance. Personnel
Review,  45(5), 947-968. https://doi.org/10.1108/PR-09-
2014-0194

Trisnadewi, A. A. A. E., Rupa, 1. W., Saputra, K. A. K., &
Mutiasari, N. N. D. (2019). Effect of current ratio, return on
equity, debt to equity ratio, and assets growth on dividends of
payout ratio in manufacturing companies listed in Indonesia
stock exchange during 2014-2016. International Journal
of Advances in Social and Economics, 1(1), 1. https://doi.
org/10.33122/ijase.v1il.31



1. Made SARA, Komang Adi Kurniawan SAPUTRA, I Wayan Kartika Jaya UTAMA /
Journal of Asian Finance, Economics and Business Vol 8 No 4 (2021) 0381-0389 389

Xu, Z., Gao, X., Wang, Z., Gilroy, R., & Wu, H. (2018). An Ying, Z., Gao, M., Liu, J., Wen, Y., & Song, W. (2011).

investigation of non-local-governed urban villages in Green accounting for forest and green policies in
China from the perspective of the administrative system. China: A national pilot assessment. Forest Policy and
Habitat International, 74, 27-35. https://doi.org/10.1016/]. Economics, 13(7), 513-519. https://doi.org/10.1016/j.forpol.

habitatint.2018.02.007 2011.06.005



A
& Journal of Asian Finance, Economics and Business

Letter of Acceptance

AUTHORS AND TITLE:

Author(s): I. Made SARA, Komang Adi Kurniawan SAPUTRA,
I Wayan Kartika Jaya UTAMA
Article Title: "The Effects of Strategic Planning, Human Resource and Asset
Management on Economic Productivity: A Case Study in Indonesia”
Corresponding Author: I. Made SARA
Corresponding Email: madesara022@gmail.com
Date of Issue: February 27, 2021, Seoul, South Korea

Dear Author(s),

Thank you for submitting a signed Journal Publishing Agreement Form and having
completed proofreading of the copy edited proof meeting an acceptable standard for
publication in the Journal of Asian Finance, Economics and Business (JAFEB). We have
now received the votes and recommendations on the final version of corrected manuscript
from the Journal’s Editorial Executive Board.

Congratulations! The Editorial Executive Board voted on your copy edited and proofread
manuscript in favor of publication and the article has been “Accepted” in its current form
for publication in the Journal of Asian Finance, Economics and Business (JAFEB). We
hereby confirm that your article will be published and printed in JAFEB Volume 8 Issue 4
Archive on the date of April 30, 2021 at the latest with DOI information and printed in hard
copy [Electronic ISSN: 2288-4645 Print ISSN: 2288-4637].

Elsevier’s Scopus 2021 Status: JAFEB has been indexed in Elsevier’s Scopus for coverage
2018-2021 onward in Scopus in Elsevier Products. The CiteScore2019 (0.50) and SJR2019
(0.192: Q3) on Scimago Journal Rankings Metrics has been obtained based on Scopus®
data as of April 2020 (FYI, CiteScore Tracker2020 indicates 2.5 as of February 07, 2021).
we hope to achieve SJR 3.0+, mapping to Q1 or Q2 in Scopus and SciMago, in Business and
Management categories, in coming years.

Clarivate Analytics’> Web of Science Core Collection 2021 Status: JAFEB has been
indexed in Emerging Sources Citation Index(ESCI) for coverage 2014-2021 onward in
Web of Science Master Journal List [----Our strategy is to only re-evaluate ESCI journals
that map to QI or Q2 of the relevant flagship category. ---] All articles published on JAFEB
shall be used for continued re-evaluation of the journal for possible inclusion in Web of
Science - Social Sciences Citation Index® (SSCI) and Journal Citation Reports® (JCR)
Impact Factor. We all hope to achieve JCR IF 5.0+, mapping to Q1 or Q2 in SSCI, Web of
Science Core Collection, Business categories, in coming years.

If you require any additional information, please do not hesitate to contact the Editor-in-
Chief/ the Publisher Professor LEE, Jung Wan at Email: jwleel19@yahoo.com

Sincerely,

Jung Wan LEE, Ph.D.
Editor-in-Chief
Journal of Asian Finance, Economics and Business http://www.jafeb.org

Korea Distribution Science Association (KODISA) [Tax Registration Number 129-82-07896]

Hanshin Officetel Suite 1030, 2463-4 Shinheung-Dong Sujeong-Gu, Seongnam-City, Gyeonggi-Do, KOREA
(Zip Code 461-720) Tel: +82-31-740-7292 Fax: +82-31-740-7361

E-mail: kodisajournals@daum.net; kodisajournals@gmail.com

(At o B2 RS )es [17BS5129-82-07896]

ZIE SEAIMES SHAIQUIAE 1030 & E3(031)740-7292 Fax (031)740-7361 http://www.kodisajournals.org




A
& Korea Distribution Science Association

RECEIPT

RECEIPT NUMBER: JAFEB-2021-V8N04-APC105N
DATE OF ISSUE: February 27, 2021, Seoul, South Korea

NAME AND AFFILIATION:

Name: I. Made SARA
Affiliation: Faculty of Economics and Business,
University of Warmadewa, Bali, Indonesia
Address: JI. Terompong No.24, Sumerta Kelod, Kec. Denpasar Tim.,
Kota Denpasar, Bali 80239, Indonesia
Corresponding Email: madesara022@gmail.com

DESCRIPTION OF PUBLICATION:

Title of the Journal: Journal of Asian Finance, Economics and Business

ISSN: 2288-4637 e-ISSN: 2288-4645

Publisher: Korea Distribution Science Association

Publication Date: Volume 8 Issue 4, April 30, 2021

Title of the Publication: “The Effects of Strategic Planning, Human
Resource and Asset Management on Economic Productivity: A Case
Study in Indonesia”

DESCRIPTION OF PAYMENT:
X___ US Dollar $500.00 - Article Publication Charge

Total _USD500.00_(Five Hundred US Dollars Only) _

PAYMENT METHOD:
___X__ Bank Wire (KEB HANA Bank: 470-910003-56304)
Credit Card (KODISA JOURNALS e-Payment System)

This receipt acknowledges that the Korea Distribution Science
Association (KODISA), the Publisher of the Journal of Asian Finance,
Economics and Business (JAFEB), has duly received the payment of Article
Publication Charge (APC) indicated above.

A
QKODISA

Kiotwe D atvibsution Sehanea Assoelatsun

Korea Distribution Science Association (KODISA) [Tax Registration Number 129-82-07896]
Hanshin Officetel Suite 1030, 2463-4 Shinheung-Dong Sujeong-Gu, Seongnam-City, Gyeonggi-Do,
KOREA (Zip Code 461-720) Tel: +82-31-740-7292 Fax: +82-31-740-7361

E-mail: kodisajournals@daum.net; kodisajournals@gmail.com

(At Ol st R ENEE [DREHSE129-82-07896]

I SGAMES SR AE 1030 & B(031)740-7292 Fax (031)740-7361 http://www.kodisajournals.org




A

‘? Korea Distribution Science Association

INVOICE

INVOICE NUMBER: JAFEB-2021-V8N03-105

INVOICE DATE: February 01, 2021 DUE DATE: February 06, 2021

INVOICE ISSUER: INVOICE RECIPIENT:

Korea Distribution Science Association I. Made SARA

[KODISA] First Author and Corresponding Author.

Tax Registration Number: 129-82-07896 Associate Professor,

Postal Address: Hanshin Officetel Suite 1030, Faculty and Business,

2463-4 Shinheung-Dong Sujeong-Gu University of Warmadewa,

Seongnam-City, Gyeonggi-Do, Korea Bali, Indonesia

(Zip Code 461-720) [Postal Address: J1. Terompong No.24, Sumerta
Tel: +82 31 740 7292 Kelod, Kec. Denpasar Tim., Kota Denpasar,
Email: kodisajournals@gmail.com Bali 80239, Indonesia] Tel: +62 819-4482-2418,

Email: madesara022@gmail.com

DESCRIPTION OF PAYMENT:

. . . Price in | Amount in
No Description of Work (Services) Number Unit USD USD
For publication in JAFEB Volume 8 Issue 3, .
1 March 30, 2021 1 article 500.00 500.00

The Effects of Strategic Planning, Human Resource and Asset Management on Economic
Productivity

Taxes and other charges 0
Total (with all inclusive) 500.00
Total US$ 500 (Five Hundred US dollars only)

PAYMENT METHOD: Bank Wire Transfer

Beneficiary Name: Korea Distribution Science Association

Beneficiary Address: Hanshin Officetel Suite 1030, 2463-4 Shinheung-Dong Sujeong-Gu
Seongnam-City, Gyeonggi-Do, Korea (461-720) Tel: +82 31 740 7292

Beneficiary Bank Account Number: 470-910003-56304 [14 digits]

Bank Name: KEB HANA BANK

SWIFT Code: KOEX KRSE

Bank Address (Head Office): 35 Eulji-Ro, Jung-Gu, Seoul, Korea

This invoice entitles that the Publisher of the Journal of Asian Finance, Economics and
Business (JAFEB), Korea Distribution Science Association (KODISA) requests for the invoice
recipient above to make a payment of Article Publication Charge (APC) in JAFEB indicated above
and authorizes our bank to receive the payment.

A
OKODISA

K oy D gtvibeutuon Solance Aisoeiaton

Korea Distribution Science Association (KODISA) [Tax Registration Number 129-82-07896]

Hanshin Officetel Suite 1030, 2463-4 Shinheung-Dong Sujeong-Gu, Seongnam-City, Gyeonggi-Do, KOREA (Zip
Code 461-720) Tel: +82-31-740-7292 Fax: +82-31-740-7361 E-mail: kodisajournals@daum.net

(AtEtEH Q) Bt RS ters| [DRHS5129-82-07896]

BT Al AES AU AE 1030 2(031)740-7292 Fax (031)740-7361 http://www.kodisajournals.org




A

‘? Korea Distribution Science Association

Dear Author(s)

Congratulations!
Please be noted that you are receiving an invoice of US dollar US$500.00 (i.e., Korean currency
600,000 won) as for Article Publication Charge (APC) for your accepted article detailed above.

Payment Option:

1) By Bank Wire Transfer (US$500.00 or Korean local currency 600,000 won)
Beneficiary Account Number: 470-910003-56304

Beneficiary Name: Korea Distribution Science Association

Address: 2463-4 Shinheung-Dong Sujeong-Gu Seongnam-City, Gyeonggi-Do, South Korea
Bank Name: KEB HANA BANK

SWIFT Code: KOEXKRSE

Bank Address (Head Office): 35 Eulji-Ro, Jung-Gu, Seoul, South Korea

2) By a Credit Card

KODISA JOURNALS e-Payment account is provided wupon request (Email:
jwleel19@yahoo.com). The Editorial Head Office will provide detailed e-Payment instructions. It
is an official e-Payment System of Korea Distribution Science Association (KODISA).

The e-Payment System accepts Visa/Master Cards only.

P.S.: KODISA does NOT accept any payment through PayPal.

Notes for Payment Options:

* For scholars/researchers in Korea, it is required to make a domestic wire/transfer APC (Korean
currency 600,000 won) directly to HANA BANK KODISA’s account 470-910003-56304.

** For international scholars/researchers and/or those who are supported by their affiliation, it is
highly recommended to make an electronic payment by a Credit Card (Visa/Master only) or an
international wire/transfer APC (US$500.00) directly to KEB HANA BANK KODISA’s account
470-910003-56304.

Important Requirements:

When you have completed a payment of APC (by Bank Wire or e-Payment System) please send a
note with a screenshot/snapshot/printscreen/proof of the payment of APC to JAFEB Editorial
Head Office (Email: jwleel19@yvahoo.com). When we have received the proof or evidence on the
payment and when we have verified your payment of APC at the Publisher’s end, then we will
issue an official acceptance letter and an official receipt for your reimbursement/administrative
purpose from your institution/research supporter.

Thank you for supporting the journal.
Sincerely,

Jung Wan LEE, Ph.D.
Editor-in-Chief
Journal of Asian Finance, Economics and Business (JAFEB) http://www.jafeb.org

Korea Distribution Science Association (KODISA) [Tax Registration Number 129-82-07896]

Hanshin Officetel Suite 1030, 2463-4 Shinheung-Dong Sujeong-Gu, Seongnam-City, Gyeonggi-Do, KOREA (Zip
Code 461-720) Tel: +82-31-740-7292 Fax: +82-31-740-7361 E-mail: kodisajournals@daum.net

(AtEHEHQl) St=2 RSeS| [ R SE5129-82-07896]

ZIE YA AES AU AE 10305 B(031)740-7292 Fax (031)740-7361 http://www.kodisajournals.org




! Kotak Masuk - akbentar@gmail.c X 1 Decision of Editor-in-Chief JAFEE X +

< C & mailgoogle.com

= M Gmail Q,  searchmal

& [: o ¢ e ® 90188 < > gm-

l— Compose

| Made Sara <madesara022@gmail.com> @ Sun,Jan24,2021,723AM  Y¢ & !
[ inbox B to Jung, kaksaputral 2@gmail.com, daniefhmanurung@gmail.com ~
% Starred Dear, Prof. Jung Wan LEE, Ph.D.

g Editor-in-Chief

Q Snooze Journal of Asian Finance, Economics and Business (JAFEB)
>  Sent

Herewith attached revision of the article and 2 forms. Please review the article. Hope the article can be accepted for publication in JAFEB
B Drafts
~  More

3 Attachments &
Meet
B New meeting NETED

[ JAFEB(APC) Revis... y [ JaFeBAPC)_Subm.. y [0 Article Sara et al.doc r

E Join a meeting
Hangouts
ulMade + 4 Reply . Replyall ®» Forward

No recent chats

Qtart 2 now ann

! Kotak Masuk - akbentar@gmail.c X 1 Decision of Editor-in-Chief JAFEE X +

< ( & mail.google.com

@ @

= M Gmail Q  Searchma

< [+ ! ] 0 ¢ DB ® 790f88 < > pm-
l— Compose
I Made Sara <madesaral22@gmail.com> @ sun, Jan 24,2021, 7:23AM Yy
Inbox 56 to Jung, kaksaputral2@gmail.com, danielthmanurung@gmail.com ~
Starred Dear, Prof. Jung Wan LEE, Ph.D.

Editor-in-Chief

PV e x0O

Snoozed Joumnal of Asian Finance, Economics and Business (JAFEB)
Sent
Herewith attached revision of the article and 2 forms. Please review the article. Hope the article can be accepted for publication in JAFEB
Drafts
v More
3 Attachments ¥
Meet

B New meeting
[ JAFEB(APC) Revis... 4 [ JAFEB(APC)_Subm... v [ Article Sara et al.dec 4
B Join a meeting

Hangouts
QIMade . + Reply @ Replyall | m Forward

No recent chats




* Kotak Masuk - akbentar@gmail.

&«

= M Gmail

c

x 1 acknowledged Re: Decision of Ec X +

& mailgoogle.com

< o u o € B 7707 88 > mm-
l— Compose
O mbox w acknowledged Re: Decision of Editor-in-Chief JAFEB Re: Submission Inbox x & @G
% Starred Prof. Lee, Jung Wan <jwiee119@yahoo.com> Sun, Jan24,2021,1:08PM  Yr 4
Q snoozed to me, kaksaputral2@amail.com, danielthmanurung@amail.com =
= sent Dear Author(s), from:  Prof. Lee, Jung Wan <jwlee119@yahoo.com=
. eply-t "Prof. Lee, Jung Wan'" <jwlee119@yahoo.com=
. Drafts We hereby confirm that we have received a signed JAFEB(AP( t | Made Sara <madesara022@gmail.com> ised research
v More article titled “The Effects of Strategic Planning, Human Resot 'kaksaputral2@gmail.com’ <kaksaputral2@gmail.com>, iconomics and
Business (JAFEB). "danielthmanurung@gmail.com’ <danielthmanurung@gmail.com>
We have read the paper and we find that the topic is very inte Jan 24,2021, 1:08 PM article provides
academic merit and meets the current editorial consideration acknowledged Re: Decision of Editor-in-Chief JAFES Re:
Your article will now go through our external review process a Submissien current form or
Meet yahoo.com
required further revisions in which case it will be subject to ex
B New meeting We expect to inform you the outcome of external reviews wit yahoo.com
B Joinameeting Thank you for supporting the journal. & Standard encryption (TLS) Leam more
Important according to Google magic
Jung Wan LEE, Ph.D.
Hangouts
Editor-in-Chief
QI Made + Journal of Asian Finance, Economics and Business (JAFEB)

No recent chats

Qtart 2 now ann

! Kotak Masuk - akbentar@gmail.

< c

= M Gmail

l— Compose

Professor Lee, Jung Wan (Lee, J.W.) Ph.D. <

School of International Economics and Trade

x ! acmowledged Re: Dedision of Ec X +

& mail.google.com

)
)
Tir

Dear Author(s),

» 770188 ¢ >

[J nbox 56 We hereby confirm that we have received a signed JAFEB(APC)-Submission-Consent-Form, a signed JAFEB-Manuscript-Revision-Report-Form and a revised research
+ Starred article titled “The Effects of Strategic Planning, Human Resource, and Asset Mar t on Economic Prodi to the Journal of Asian Finance, Economics and
G snoozed Business (JAFEB).
We have read the paper and we find that the topic is very interesting and the manuscript showcases commendable research integrity. We also find your article provides
> Sent academic merit and meets the current editorial considerations and the aims and scope of the journal, JAFEB.
. Drafts Your article will now go through our external review process and Editorial Executive Board's content selection process to determine if it is accepted in its current form or
required further revisions in which case it will be subject to external expert reviews.
v More
We expect to inform you the outcome of external reviews within next 1 to 3 weeks.
Thank you for supporting the journal.
Jung Wan LEE, Ph.D.
Meet Editor-in-Chief
Journal of Asian Finance, Economics and Business (JAFEB)
B New meeting
B Join a meeting Professor Lee, Jung Wan (Lee, J.W.) Ph.D.
School of International Economics and Trade
Hangouts Anhui University of Finance and Economics (AUFE)
u| Made + 962 Caoshan Road, Bengbu City, Anhui Province, China 233030
BRI REMERFEERT
Mo recent chats sEEEETEL RS
9 Email: jwlee119@bu.edu lee119@qq.com; jungwan.lee@aufe.edu.cn <




! Kotak Masuk - akbentar@gmail.c X 1 Congrats! Decision of Editor-in-C X +

< C & mailgoogle.com

M Gmail Q  searchmai = ® @

o <« O 0 8 = 0 ¢ [ S 760f88 < > pgm-
ompose
O mbox w Congrats! Decision of Editor-in-Chief JAFEB and Publishing Agreement Form -APC105- 8 B
. . JAFEB Vol.8 No.3 March 2021 Publication Inbox x
Starret

©  snoozed Prof. Lee, Jung Wan & Mon, Feb 1,2021, 437 PM Yy
> Sent Dear Author(s), Thank you for submitting a signed JAFEB({APC)-Submission-Consent-Form, a signed Manuscript-Revision-Report-Form and having completed revision
B Drafts

I Made Sara <madesaral22@gmail. com> @& Tue, Feb 2, 2021 A K N :
e More 1o Kaksaputral2 «

3 Attachments &
Meet

B New meeting

E Join a meeting

[ APC105 - bizlindon... 4 B8 INVOICE-JAFEB-20... y [0 JAFEB_Publishing_.... 4
Hangouts

QI Made +

No recent chats 4 Reply ®» Forward

Qtart o

! Kotak Masuk - akbentar@gmail.c X 1 Congrats! Dedsion of Editor-in-

< ( & mail.google.com

= M Gmail Q searchma =
¢« 80 0 8 & 0 ¢ b ® 730f88 < > gm-
l— Compose
O inbax . Congrats! Decision of Editor-in-Chief JAFEB and Publishing Agreement Form -APC105N- T & B
JAFEB Vol.8 No.4 April 2021 Publication Inbox x
% Starred
© snoozed Prof. Lee, Jung Wan @ sat, Feb 20,2021, 525PM ¥
= sent Dear Author(s), Thank you for submitting a signed JAFEB(APC)-Submission-Consent-Form, a signed Manuscript-Revision-Report-Form and having completed revision
B Drafts
| Made Sara Fri, Feb 26, 2021, 3:30 AM Yy
v More apologies just replied to the email. Because there is something that causes a delay in making registration payments to JAFEB, which has an impact on the publica
| Made Sara @ Fri, Feb 26,2021, 317 AM Y
Hereby attached the 2 files (Article Revision and Jafeb Publishing Agreement). related the proof of payment will be sent today.
Meet
B New meeting | Made Sara <madesara022@gmail.com> @ Fri,Feb 26,2021, 1126 AM Yy &
B Join a meeting t0 Jung, Kaksaputral2, danieithmanurung ~
Dear, Jung Wan LEE, Ph.D
Hangouts Editor-in-Chief
Journal of Asian Finance, Economics, and Business
ul Mads +

No recent chats
Start o

Hereby attached proof of payment. Please check your account bank




! Kotak Masuk - akbentar@gmail.c X 1 Confirmation of receipt APC1051 X +

< C & mailgoogle.com

= M Gmail Q,  searchmai

¢ o B o € B 8 720f88 ¢ > Em-
l— Compose

O mbox w Confirmation of receipt APC105N and acceptance letter for JAFEB Vol.8 No.4 April 2021 & @G
publication Inbox x

¥ Starred

@ snoozed Prof. Lee, Jung Wan <jwiee19@yahoo.com> & Sat, Feb 27,2021, 254 PM  Yp 4~

> Sent to kaksaputral2@gmail.com, danielthmanurung@gmail.com, me ~

‘ Drafts Dear Author(s),

~  More Attached please find well.
We hereby confirm that the Publisher, Korea Distribution Science Association (KODISA) has received the payment of APC.
You are now all set with the Publishing Agreement Form and APC payment.
From now on your article will be moving forward to next stages of the production process with a typesetter so that your articles will be published and
printed in the Journal of Asian Finance, Economics and Business (JAFEB) Vol.8 No.4 Archive on the date of April 30, 2021 at the latest
with DOT information and printed [Electronic ISSN: 2288-4645 Print ISSN: 2288-4637]

Meet Please be noted that it is not acceptable any further corrections and changes of the authorship and manuscript from this time point today.
Thank you for supporting the journal.

B New meeting Sincerely,

Join a meetin Jung Wan LEE, Ph.D.

a 9 Editor-in-Chief
Journal of Asian Finance, Economics and Business (JAFEB)

Hangouts

QI Made + Professor Lee, Jung Wan (Lee, J.W.) Ph.D.

School of International Economics and Trade
No recent chats
R

Q 962 Caoshan Road, Bengbu City, Anhui Province, China 233030

Anhui University of Finance and Economics (AUFE)




